
Dog Fouling/Enforcement Officer  AGENDA 9 a, Enc ix) 

Following the audit of litter bins the council could decide to place more bins in and 
around the town but there would have to be a concerted effort to identify where there 
are problem areas. 
 
We have found, in the past that a bin will not combat an issue where dog waste in 
not picked up but that it will help alleviate issues when bags are discarded in 
particular areas. 
 
NCC will not support removing a bin as this always results in litter or dog bags being 
placed where the bin used to be, we have experience of this.   
 
Ward Cllrs could identify problem areas in their ward or we could liaise directly with 
NCC Street Cleansing as to problem areas, we could also ask members of the public 
but this could open the floodgates to requests for bins in residential areas which 
have always been avoided, as people are able to take waste and litter home with 
them. 
 
We could also run a campaign of our own with professional posters and a social 
media campaign to raise awareness at all levels, in schools, shops, etc. to get home 
the message of taking litter home, using the bins that residents are paying to have 
and reporting issues. 
 
 
         AGENDA 9 b, Enc x) 
 
Following the Town Council’s decision in April to write to neighbouring parishes to 
find out any initiatives to tackle dog fouling and litter and their thoughts on a locally 
employed Enforcement Officer, the response was largely positive to taking a joint 
approach. 
 
The next step is to write to them again and to arrange a meeting most appropriately 
with their chair/clerk.  The Town Council agreed that this could be considered in the 
2019/20 budget but a great deal of groundwork needs to be done before a firm 
decision can be taken.   
 
As well as contacting Northumberland County Council to find out the costs and 
considerations associated with engaging an NCC Enforcement Officer to work solely 
in this area, the office needs time to compile a report of the costs and considerations 
if the Town Council chose to directly employ an Enforcement Officer.  This would 
include: 
 
 Recruitment 
 Training and required qualifications 
 Place of work  
 Management 
 Administrative Support 
 Technical equipment, transport and uniform 
 Issuing fines, methods of payment and control of non-payment 


